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Sexual Harassment Exclusion

With respect to the coverage provided inthisPolicy, Item 3 of Section 1l — Definitionsisreplaced with the following:

3. “Employment Practices Liability Wrongful Act(s)”:

The following actsrelated to employment:

(@) discrimination;

(b) wrongful dismissal, discharge ortermination of employment, whether actual or constructive;

(c) employmentrelated misrepresentation, whetherwritten ororal;

(d) wrongful failure to employ or promote or grant tenure;

(e) failure to create orenforce adequate workplace oremployment policiesand procedures;

(f) wrongful discipline, denial of training, deprivation of career opportunity, negligent evaluationincluding defamatory stateme ntsmade in connection
with an employee reference;

(g) retaliation;

(h) employmentrelated libel, slander, defamation, humiliation orinvasion of privacy; or

(i) breach of an employment agreement whetherwrittenor oral, otherthan a collective bargaining agreement. Sexual or workplace harassment of any
kind is notincludedasan “Employment PracticesLiability Wrongful Act(s)".

All otherterms, conditions, and exclusionsof thisPolicy shallremain thesame.



