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Employment Practices Liability Insurance

THIS IS A CLAIM(S) MADE AND REPORTED POLICY. Variousprovisionsin thisPolicy restrict coverage. Readthe entire Policy carefully to determine
rights, dutiesand whatisand isnot covered. Any amountspaid or payable as“Employment PracticesLiability Claim(s)’ and “Costs, Chargesand Expenses’
shall reduce and may exhaust the Limit of Liability provided by the Policy. Wordsand phrasesthat appearin quotationmarks have special meaning.

SECTION | - INSURING AGREEMENTS
In consideration of the payment of the premium, inreliance uponthe statementsmade inthe application, the supplementary ap plicationsand any additional
document(s) forthisinsurance which are made a part hereofasif physically attached hereto, the “Insurer’ agreesto provide insurance asfollows:

1. COVERAGE
If during the “Policy Period” any “EmploymentPracticesLiability Claim(s)’ismade against the “Named Insured(s)’ for ‘Emplo yment Practices Liability
Wrongful Act(s)’ and reported to “Premier”in accordance with Section IV Item 9 — Notice of Employment PracticesLiability Claim(s), the “Insurer” shall
pay on behalf of the “Named Insured(s)’ “‘Employment PracticesLiability Claim(s)’ for which they may become legally obligated to pay.

2. DEFENCE AND SETTLEMENT

(@) With respectto “EmploymentPracticesLiability Claim(s)’ covered under Section I, tem 1 —Coverage, the “Insurer” shall have the right and duty to:

(i) defendany“Employment PracticesLiability Claim(s)’ against the “Insured(s)’;
(ii) selectdefence counsel to defendany “Employment PracticesLiability Claim(s)’;
(iii) investigate and negotiate the settlement of any “Employment Practices Liability Claim(s)’ as it deemsexpedient.

(b) The“Insured(s)’ shall notincur“Costs, Charges and Expenses’, or admit liability, offer to settle, oragree to any settlementin connectionwith any
“Employment Practices Liability Claim(s)’ without the expressprior written consent of “Premier”, which consent shall not be unreasonably withheld.
The “Insured(s)” shall provide “Premier” with allinformation and particularsit may reasonably requestin orderto reach a d ecision asto such
consent. Any “EmploymentPracticesLiability Claim(s)’ resulting from any admission of liability, agreement to settle, or “Costs, Chargesand
Expenses’ incurred priorto the “Premier's’ consent shall not be covered hereunder. If, however, the “Insured(s)’ do not con sent to any settlement
recommended by defence counsel and “Premier” and elect to contest the “Employment PracticesLiability Claim(s)’ or suit, then the “Insurer’s’
liability for the “Employment Practices Liability Claim(s)” or suit shall not exceed the amount for which the “EmploymentPra ctices Liability Claim(s)”
or suitcould have been so settled plusthe “Costs, Charges and Expenses’incurred with itsconsent up to the date of such re fusal.

(c) Ifany“Employment PracticesLiability Claim(s)’ made against any “Insured(s)” includesboth covered and uncovered matters, orismade against
any “Insured(s)” and any otherparty or partiesnotinsured underthisPolicy, the “Costs, Charges and Expenses’ for investig ation or defence shall
be limited to those incurred in theright of and for the principal benefit of the “Insured(s)’, as distinguished from any such other party or parties, and
the “Insurer” and the “Insured(s)” will endeavourto establish, at the earliest opportunity, a properbasisforthe allocatio nof the “Costs, Charges or
Expenses’ of counsel orothers rendering servicesto orforthe benefit of both the “Insured(s)” and any such other party or parties, or for covered
and uncovered matters, considering the relative legal exposure, relative risk and relative benefit of the parties.

(d) The“Insurer” has no obligationto pay, “Costs, Charges and Expenses’ for “Employment PracticesLiability Claim(s)’ covered by thisPolicy until:
(i) theappropriate Deductible hasbeen satisfied, provided, however, thiscondition shall not apply to “Employment PracticesLiability Claim(s)”

against an “Insured Person(s)’ in the event of the insolvency of the “Named Insured(s)’; and
(i) the“Insured(s)’ and the “Insurer’ have agreed upon the portion of the “Costs, Chargesand Expenses’ attributable to covered “Employment
PracticesLiability Claim(s)’ against the “Insured(s)’.

(e) The“Insurers’ duty to defend any “Employment Practices Liability Claim(s)’ ceases upon exhaustion of the applicable Limit o f Liability asshown in

the Policy Declarations.

3.  LIMITOF LIABILITY AND DEDUCTIBLE

(@) Theamountshown in the Policy Declarationsshall be the “Insurer's” maximum aggregate liability for all “‘Employment Practice sLiability Claim(s)’
made against the “Insured(s)’ during any one “Policy Period” and reported inaccordance with Section1V Item 9 — Notice of “EmploymentPractices
Liability Claim(s)".

(b) More than one “Employment PracticesLiability Claim(s)’ involving same “EmploymentPracticesLiability Wrongful Act(s)’ of on e ormore
“Insured(s)” will constitute a single “Employment PracticesLiability Claim(s)’.

() The“Insurer” shall only be liable for ‘Employment PracticesLiability Claim(s)” in excess of the Deductible asstated in the Policy Declarations. The
full Limit of Liability will apply over the Deductible.

(d) “Costs, Charges and Expenses’ shall be part of and not in addition to the Limitof Liability asshown in the Policy Declarations, and such “Costs,
Charges and Expenses’ shall reduce the Limit of Liability asshown in the Policy Declarations.

4. TERRITORY
The coverage provided under thisPolicy shall apply to Canada only.

5. AUTOMATIC EXTENDED REPORTING PERIOD
ThisPolicy shall automatically provide an extended reporting period of thirty (30) days, following the termination of thisP olicy, for the reporting of any
“Employment PracticesLiability Claim(s)’, first made duringthe Policy Period, but only with respect to “Employment PracticesLiability Wrongful Act(s)’
committed priorto such terminationdate. Thisextended thirty (30) day reporting period will not apply ifthe Policy iscancelled because of non-payment
of the premium by the “Insured(s)’ or if replacement coverageisobtained.

6. DISCOVERY PERIOD
If “Premier” orthe “Insured(s)’ cancel orrefuse to renew thisPolicy, and providedthat the premium hasbeen fully paid, the “Insured(s)’ shall have the
right, upon paymentof an additional premium, to an extension of the coverage granted by thisPolicy inrespect of any “Employment PracticesLiability
Claim(s)’ which are made during the twelve (12) monthsafter the termination of the Policy, but only with respect to any “Employment Practices Liability
Wrongful Act(s)’ committed oralleged to have been committed prior to such termination date. Suchtwelve (12) month periodis hereinafter referred to as
the Discovery Period. The additional premiumto be chargedwillbe 50% of the previousannual premium. Thisright of extension shall cease unless
written notice isgiven to “Premier” within sixty (60) daysafterthe termination date, together with full paymentof the premium forthisextension. The
Discovery Period will be part of the immediately preceding “Policy Period” and shall not operate to increase the Limit of Lia bility of such “Policy Period”.

The additional premium forthe Discovery Period shall be fully earned at the inception of the Discovery Period. The Discovery Period,once incepted,is
not cancellable.

For the purposesof thisclause, “Premier’s’ quote of differing termsforrenewal purposes, including differing condi tions, premium, Limitsof Liability or
Deductible, doesnot constitute a refusal to renew thisPolicy.

SECTION II - EXCLUSIONS
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The “Insurer” shall not be liable for “Employment PracticesLiability Claim(s)’ made against the “Insured(s)”

1.

1.

Contractual:

Based upon, orarising out of, any actual or alleged breach of contract or failure to proceed with a contract whether oral or written, however thisexclusion

will not be applicableto:

(@) “Employment PracticesLiability Claim(s)’ made against the “Insured(s)” alleging wrongful or unjust dismissal, but only to the extent that such
“Employment PracticesLiability Claim(s)’is seeking damagesarising from the mannerin which the claimant wasdismissed from employment by
the “Insured(s)’; or

(b) the “Costs, Charges and Expenses’, in respect of “Employment PracticesLiability Claim(s)”; or

(c) “Employment PracticesLiability Claim(s)’ for which the “Insured(s)” would have liability inthe absence of such contract but only to the extentthat
such liability arisesin the absence of such contract.

Employee Benefits:

Based upon, arising out of, or attributable to any actual or alleged violation of the responsibilities, dutiesor obligations imposed upon any “Insured(s)’ by
the Pension BenefitsStandardsAct, R.S.C. 1985, c. 32 (2”d Supp.), the Ontario Pension Benefits Standards Act, R.S.0. 1990, c. P-8, the Employee
Retirement Income Security Act of 1974 of the United Statesor America and amendmentsthereto or by similar provincial, state, territorial orlocal
legislation, the Canada Health Act, R.S.C. 1985, c. C-6, the Ontario Health Insurance Act, R.S.0. 1990, ¢.H.6, or similar provincial, state, territorial or
local legislation, the Ontario Insurance Act, R.S.0.1990, C. 1.8 orsimilar provincial, state, territorial or local legislation. Legislation governingthe Canada
Pension Plan, workerscompensation,employment insurance, social or old age security, employee disability or healthinsurance or similar provisionsof
any federal, provincial, state, territorial orlocal law, or forthe cost of compliance therewith.

Employment Standards:

Based upon, arising out of, or attributable to any actual or alleged violation of the responsibilities, dutiesor obligations imposed upon any “Insured(s)’ by
the Canada Labour Code, the Occupational Health and Safety Act of Ontario, or any rulesorregulationspromulgated there under orany similar federal,
provincial, state, territorial orlocal, statutory orcommon law or for the cost of compliance therewith.

False Arrest:
Based upon, brought by or attributable to false arrest, detention, imprisonment, wrongful entry, or eviction with exception to allegationsof mental anguish
resulting from the previous.

Nuclear Liability:

(@) Forliabilityimposed by orarising underthe Nuclear Liability Act; or,

(b) For“Loss’ with respect to which an “Insured Person(s)’ underthisPolicyisalso insured undera contract of nuclear energy liability insurance
(whetherthe “Insured Person(s)’ isunnamed insuch contract orwhetherornot such contractislegally enforceable by the “Insured Person(s)’), or
would be an “Insured Person(s)” underany such policy but foritstermination upon exhaustion of itslimitof liability, issu ed by the Nuclear Insurance
Association of Canada orany otherinsurerorgroup or pool of insurersor,

(c) For“Loss’ resulting directly orindirectly from the “Nuclear Energy Hazard” and arising from:

(i) the ownership, maintenance, operation oruse of a “Nuclear Facility” by oron behalf of an “Insured Person(s)’;

(ii)) the fumishing by an “Insured Person(s)” of services, materials, partsorequipment in connection withthe planning, construction, maintenance,
operation oruse of any “Nuclear Facility”; or

(iii) the possession, consumption, use, handling, disposal ortransportation of “Fissionable Substance(s)’, or of other “Radioactive Material”
(except radioactive isotopes, away from a “Nuclear Facility”, which have reachedthe final stage of fabrication so asto be usable forany
scientific, medical, agricultural, commercial orindustrial purpose) used, distributed, handled or sold by an “Insured Person(s)".

Prior Know ledge:

Based upon, arising out of, relating to, directly orindirectly resulting fromorin consequence of, or in any way involvingany prior and/or pendingcivil,
criminal, administrative orinvestigative proceeding involving the “Insured(s)’ and known to the “Insured(s)’ as of the Prior and Pending Litigation Date
stated in the Declarations, or any fact, circumstance or situationunderlyingoralleged in such prior or pending proceeding.

Prior or Pending Litigation:

Based upon, arising out of, directly orindirectly resulting from orin consequence of, orin any way involving any “EmploymentPracticesLiability Wrongful
Act(s)’or any fact, circumstance or situationwhich hasbeen the subject of any notice given asof or prior to the inception date of the first policy
purchased by the “Named Insured(s)” providing coverage of a similar nature to the Policy and which hascontinuedthrough renewal or reinstatement on
an uninterrupted basissince inception.

Pollution:

Based upon, arising out of, directly orindirectly attributable to orin consequence of:

(@) theactual, allegedorthreatened discharge, dispersal, release, seepage, migrationor escape of “Pollutants’into, in oruponreal or personal
property, water orthe atmosphere; or

(b) anydirection orrequest to test for, monitor, cleanup, remove, contain, treat, detoxify or neutralize “Pollutants’;

Thisexclusion shall notapply to any “Employment Practices Liability Claim(s)’ for an “EmploymentPracticesLiability Wrongful Act(s)” arising from actual
or threatened disclosure of the mattersdescribed in thisexclusion.

Bodily Injury/Property Damage:
Based upon, arising out of, directly orindirectly resulting from, inconsequence of, orin any way, involving any actual or alleged:
(@) bodilyinjury, sickness, disease ordeath of any person;
(b) propertydamage,orany actual orallegeddamage
to or destruction of any tangible property includinglossof use thereof;
() mental anguish, emotional distress, defamation, invasion of privacy, libel, slander or humiliation;

provided, howeverthisexclusion, 9(c) will not apply with respect to any “EmploymentPracticesLiability Claim(s)’.

SECTION III - DEFINITIONS
As used in thisPolicy, the following wordsor expressions shall mean:

“Costs, Charges and Expenses”:

Reasonable and necessary legal feesand expensesincurred by the “Insured(s)” solely in the defence of any “Employment PracticesLiability Claim(s)’
and appealsthere from, orin connectionwith an appearance before any administrative tribunal and/or board of enquiry, and the cost of attachment or
similarbonds, provided, however, “Costs, Charges and Expenses’ shall notinclude the following:
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(a) salaries, wages, overhead orbenefit expensesassociated with officersoremployeesof the “Named Insured(s)’; or
(b) anyamountsincurred in defence of any “Employment PracticesLiability Claim(s)” for which any otherinsurerhasa duty to defend, regardlessof
whetherornotsuch otherinsurerundertakessuch duty.

“Employment Practices Liability Claim(s)”:
Any “Employment PracticesLiability Claim(s)’ brought by oron behalf of any past, present or future employee of the “Named Insured(s)’ or any applicant

foremployment with the “Named Insured(s)’ alleging an “Employment Practices Liability Wrongful Act(s)".

“Employment PracticesLiability Claim(s)’ shall include “Costs, Charges and Expenses’, damages, settlement and judgment including taxable costs, pre -

judgmentinterest and any post-judgmentinterest providing, however, that “Employment PracticesLiability Claim(s)’ shall notinclude:

(@) criminalorcivil finesortaxes;

(b) penaltiesimposed by law;

(c) liability formatterswhich are uninsurable under the law pursuant to which thisPolicy shall be construed;

(d) amountsbased upon, arisingout of, or attributable to any liability of the “Named Insured(s)’ underany contract oragreement, either oral or written,
exceptto the extent setoutin Section Il ltem 2.(a), 2.(b) and 2.(c);

(e) damagesforthe failure to afford reasonable notice upon the termination of an employment contract;

“Employment Practices Liability Wrongful Act(s)”:

The following actsrelated to employment:

(@) discrimination;

(b) wrongful dismissal, discharge ortermination of employment, whether actual or constructive;

(c) employmentrelated misrepresentation, whether written ororal;

(d) wrongful failure to employ or promote or grant tenure;

(e) sexual orworkplace harassment of any kind;

(f) failure to create orenforce adequate workplace oremployment policiesand procedures;

(9) wrongful discipline, denial of training, deprivation of career opportunity, negligent evaluation including defamatory statementsmade in connection
with an employee reference;

(h) retaliation;

(i) employmentrelated libel, slander, defamation, humiliation orinvasion of privacy; or

() breach of an employment agreement whetherwritten or oral, otherthan a collective bargaining agreement.

“Fissionable Substance”:
Any prescribed substance thatis, or from which can be obtained, a substance capable of releasing atomic energy by nuclear fi ssion.

“‘Employee”
Shall include a “Leased Worker” and a “Temporary Worker”, butislimitedto the classand/ortype employeesshown on the Declaratio ns.

“Leased Worker”
Shall mean a person leased to the “Named Insured” by a labourleasing firm underan agreement betweenthe “Named Insured” and the labourleasing

firm, to perform dutiesrelated to the conductof the “Named Insured’s’” business. “Leased Worker” doesnotinclude a “Temp orary Worker”.

“Insured(s)”
“Insured(s)” shall mean the Named Insured stated in ltem 1 of the Declarationsand any past, present or future “‘Employee” or officer of or director or any
partner of the Named Insured;

“Insured(s)’ shall also mean any heir, executors, administratorsorlegal representative of each “Insured(s)’, in the event of death, incapacity or
bankruptcy, but only asrespects liability arising out of the businessof the “Insured” conducted prior to such “Insured(s)’d eath, incapacity or bankruptcy;

“Insured” shall mean any “‘Employee”.

“Insured” shall mean any “subsidiary” at the inceptiondate of the Policy. Thisincludesany former“subsidiary” but coverage isonly afforded with respect

to “‘Employment Practices Liability Wrongful Act(s)’ occurring during itsstatus as a “subsidiary”. “Insured” shall mean any “subsidiary” acquired or

created afterthe inception date of thisPolicy on condition that:

(@) written notice togetherwith full information thereof, isprovided to “Premier” within ninety (90) daysof the acquisition or creation of any new
“subsidiary”;

(b) coverage shall apply only to “‘Employment PracticesLiability Wrongful Act(s)’ occurring subsequent to the effective of such acquisition unless
otherwise approved by the “Insurer”;

“Named Insured(s)”:
The company named in the Policy Declarations;

“Nuclear Energy Hazard”:
The radioactive toxic, explosive or other hazardouspropertiesof “Radioactive Material”.

“Nuclear Facility”:
(@) Anyapparatusdesigned orused to sustain nuclearfission in a self-supporting chain reaction or to contain a critical massof plutonium, thorium and

uranium orany one or more of them;

(b) Anyequipmentordevicedesigned orused for:

i)  separating the isotopesof plutonium, thorium and uranium or any one or more of them,
ii) processing or utilizing spent fuel, or
iii) handling, processing or packaging waste;

() Anyequipmentordeviceused forthe processing, fabricating or alloying of plutonium, thorium or uranium enriched in theiso tope uranium 233 orin
the isotope uranium 235, orany one or more of them ifat any time the totalamount of such material in the custody of the “Insured Person(s)’ at the
premiseswhere such equipment ordeviceislocated consistsof or containsmore than 25 gramsof plutonium oruranium 233 or any combination
thereof, ormore than 250 gramsof uranium 235; or

(d) Anystructure, basin, excavation, premisesor place prepared orused forthe storage ordisposal of waste “Radioactive Materi al”; andincludesthe
site on which any of the foregoing islocated, together with all operationsconductedthereon and all premisesused for such operations.

“Policy Period”:
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The period shown in the Policy Declarationspage. If thisPolicy iscancelled, the “Policy Period” shall be amended according ly. If the Discovery Periodis
exercised in accordance with Section I, ltem 6 — Discovery Period, it shall be part of the last “Policy Period” and not an additional period.

“Temporary Worker”
Shall mean a person who isfurnished to the “Named Insured” to substitute fora permanent “‘Employee” on leave orto meet seasonal or short-term
workload conditions.

“Insurer”
Shall mean the insurance companieswhose namesappearin the Declarations

“Premier”

Shall mean the insurance managerwhose name and addressappearin the Declarationsand who isauthorized to be the agent of the “Insurer” for the
purpose of issuing thispolicy, receiving noticesand managing “Employment Practices Liability Claim(s)’ on behalf of the “Insurer”. “Premier’isnot a
party to thiscontract of insurance.

“Pollutants”:

Any solid, liquid, gaseousor thermal irritantor contaminant including smoke, odour, vapour, soot, fumes, acids, alkalis, ch emicals, waste, reconditioned
waste, waste water, reclaimed materials, ashestos or ashestos products, lead orlead products, mould of any type, oil or oil products, infectious, medical
or biological waste, orany noise located anywhere inthe world.

SECTION IV — CONDITIONS

1.

ACTION AGAINST THE INSURER
No action shall lieagainst the “Insurer” for the enforcement of any entitlement under thisPolicy. All disputesunderthe Policy shall beresolved by way of
arbitrationin accordance with Section IV Item 2 - Arbitration.

ARBITRATION

Any dispute between the “Insured(s)” and the “Insurer” arising in connection with orrelating to thisPolicy shall be submitted to binding arbitrationin
accordance with the commercial arbitrationlegislationthat appliesin the jurisdiction of the “Named Insured(s)” as stated i n the Policy Declarations. The
arbitration panel shall consist of one arbitrator selected by the “Insured(s)’, one arbitrator selected by the “Insurer”and a third independent arbitrator
selected by the first two arbitrators. If all partiesconsent, the arbitration can proceedwith a single arbitrator.

In any such arbitration, each party willbearitsown legal feesand expensesbut the costs and expensesof the arbitration, including the arbitrators, shall
be shared equally by the partiesto the dispute unlessotherwise agreed.

ASSIGNMENT
No assignment of interest under thisPolicy shall bind the “Insurer” until the “Insurer's’ consentis endorsed hereon.

ASSISTANCE AND CO-OPERATION BY THE INSURED

The “Insured(s)” shall co-operate with “Premier”in the investigation and defence of any “Employment PracticesLiability Claim(s)’, the investigation of the
availability of coverage under thisPolicy, and the prosecution of the subrogated claims, and shall give to “Premier” such informationand written
statementsas the “Premier” may require, attend examinationsfor discovery, hearingsand trialsand give evidence in connection with the defence of such
“Employment PracticesLiability Claim(s)’, all withoutcharge to the “Insurer’. The “Insured(s)’ shall not voluntarily make any payment, assume any
liability or obligationorincurany expense, without the prior written consent of “Premier”.

AUTHORIZATION CLAUSE

By acceptance of thisPolicy, the “Named Insured(s).” perthe Policy Declarations, agree to act on behalfof all “Insured(s)” with respect to the giving of all
noticesto “Premier” asrequired herein, the receiving of notice of “EmploymentPracticesLiability Claim(s)’ or cancellation, the payment of premiums,
and the receiving of any return premiumsthat may become due underthisPolicy; andthe “Insured(s)’ agree that the “Named Insured(s)’ shall act on
theirbehalf. Asrespects the giving of notice to exercise the Discovery Period under Section|, Item 6, the “Insured Person (s)’ may give such notice
directly to the “Premier”.

CANADIAN CURRENCY
Except as otherwise stated, all limitsof insurance, premiumsand otheramountsasexpressed in thisPolicy are in Canadian currency.

CANCELLATION

ThisPolicy may be cancelled:

(@) by“Premier”giving to the “Named Insured(s)’, by registered mail, 15daysnotice of cancellation if cancellation isdue to non-payment of premium;

(b) bythe “Named Insured(s)’, giving written notice at any time. Cancellationwill take effect on the date that written notice given by the “Named
Insured(s)” is received by “Premier” or at a later date if specified therein. The “Insurer” will refund the uneamed premium on a short-rate basis, but
in no event shall the short-rate premium forthe cancelledtime be deemed to be lessthan any minimum retained premium specified. ThisPolicy
may not be cancelled during the Discovery Period.

CHANGES

ThisPolicy containsall the agreementsbetweenthe “Insured(s)’ and “Premier”’ conceming the insurance afforded. The “Named Insured(s)’ shown in
the Policy Declarationsare authorized to make changesin the termsof thisPolicy with “Premier's’ consent. The termsofthisPolicy may beamended or
waived only by endorsement issued by “Premier”and made a part of thisPolicy.

NOTICE OF (EMPLOYMENTPRACTICES LIABILITY) CLAIM
(@) Ifduring the “Policy Period”any “EmploymentPracticesLiability Claim(s)’ismade against the “Insured(s)’ they shall, asa condition precedentto
theirright to coverage underthisPolicy, give to “Premier” notice inwriting of any such “Employment PracticesLiability Claim(s)’ as soon as
practicable, butinno event later than sixty (60) daysafterthe end of the “Policy Period”, of any such “EmploymentPracticesLiability Claim(s)".
(b) Ifduring the “Policy Period™
(i) the“Insured(s)’ shall receive written ororal notice from any party that it isthe intention of such party to hold the “Insu red(s)’, responsible fora
“Employment PracticesLiability Wrongful Act(s)”; or
(i) the“Insured(s)’ shall become aware of any fact, circumstance or situation which may reasonably be expectedto give rise to an “Employment
PracticesLiability Claim(s)’ being made against the “Insured(s)’ foran “Employment PracticesLiability Wrongful Act(s);

the “Insured(s)” shall in either case during such period give written notice assoon as practicable, butinno eventlater than sixty (60) days afterthe
end of the “Policy Period” to “Premier” of the receipt of such written ororal notice under Section IV, ltem 9 (b)(i) — Notice of EmploymentPractices
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Liability Claims, or of such fact, circumstance or situationunder Section 1V, Item 9(b)(ii) — Notice of Claimsif the “Insured(s)’ give notice asset out
in thisSection IV, Item 9(b)thenany “Employment PracticesLiability Claim(s)’ which is subsequently made against the “Insured(s)” arising out of
such “Employment Practices Liability Wrongful Act(s)” shall forthe purpose of thisPolicy be treated asa “Employment PracticesLiability Claim(s)”
made during the “Policy Period.”

(c) The“Insured(s)’, followingthe furnishing of notice asprovidedin paragraphs(a)and (b) of this section shall, assoon as practicable, furnish

“‘Premier” with:

(i) namesofpotential claimantsand a description of the specific “EmploymentPracticesLiability Wrongful Act(s)” which formsthe basis of their
potential “‘Employment Practices Liability Claim(s)’, including the specific date(s) of the alleged “EmploymentPracticesLiab ility Wrongful
Act(s)’;

(ii) theidentity of the specific “Insured(s)’ allegedly responsible for such specific “Employment Practices Liability Wrongful Act(s)”;

(iii) the consequenceswhich have resulted ormay result from such specific “Employment Practices Liability Wrongful Act(s)”;

(iv) the nature ofthe potential monetary damagesornon-monetary relief which may be soughtin consequence of such specific “‘Employment
PracticesLiability Wrongful Act(s)’; and,

(v) thecircumstancesby which the “Insured(s)’ first became aware of such specific “Employment PracticesLi ability Wrongful Act(s)".

“Premier”shall have the rightto examine under oath any “Insured Person(s)”’ of the “Named Insured(s)’ at any time following the furnishing of such
notice.

Any notice shall be deemed to be given andreceived on theday and at the timeitisso received by “Premier” at the addressindicated inthe Policy
Declarations.

OTHER INSURANCE

If othervalid and collectable insuranceisavailable to any “Insured(s)’ forany “‘Employment Practices Liability Claim(s)thatiscovered underthisPolicy,
the “Insurer” underthisPolicy shall be liable foronly the excess, if any, of any “Employment Practices Liability Claim(s)’ over the applicable limit and
deductible of the otherinsurance covering such “EmploymentPracticesLiability Claim(s)".

ThisPolicy shall notcontributeto any “Employment PracticesLiability Claim(s)’ thatis less than orequal to the applicabl e limit of the otherinsurance
covering such “EmploymentPracticesLiability Claim(s)".

SEVERABILITY OF APPLICATION

In the event that the Application containsmisrepresentationsor material non-disclosureswhich materially affect either the acceptance of the riskor the
hazard assumed by the “Insurer” underthisPolicy, thisPolicy shall be void and of no effect whatsoever, but only asagainst any “Insured Person(s)” who
completedorsigned the Application or had actual knowledge of such misrepresentation.

Section I, Item 1 —Coverage of thisPolicy shall not be rescinded by the “Insurer”.
Nothing in thisclause shall increase the “Insurer's” maximum liability asset forth in Section|, ltem 3 — Limit of Liability and Deductible of thisPolicy.

STATUTORY CONFORMITY
Termsofthis Policy, whichare in conflict with the statutesof the province, state or territory where the “Named Insured(s)’is domiciled aslisted on the

Policy Declarationspage, are hereby amended to conform to such statutes.

SUBROGATION

In the event of any paymentunderthisPolicy, the “Insurer” shall be subrogated to the extent of such payment to all rightsof recovery thereof, andthe
“Insured(s)” shall execute all papersrequired and shall do everythingthat may be necessary to secure such rights including the execution of such
documentsnecessary to enable the “Insurer” to bring suitin the name of the “Insured(s)’.

SALE OR DISSOLUTION

If, during the Policy Period, a transaction occurswherein another entity gainscontrol of the “Named Insured(s)’ through the ownership orthe “Named

Insured(s)’” mergesinto anotherentity or consolidateswith anotherentity such that the “Named Insured(s)’is not the surviving entity, then:

(@) the “Named Insured(s)’ must give written notice of such transactionto “Premier” withinninety (90) daysafter the effective date of such transaction
and provide the “Insurer’ with such informationin connection therewith asthe “Insurer” may deem necessary;

(b) thisPolicy shall continue in full force and effect with respect to “Employment Practices Liability Claim(s)’committed on or before the effective date of
such transaction; and

(c) theentire premium forthisPolicy shallbe deemed earned asof the date of such transaction.

ADJUSTMENT CLAUSE

ThisPolicyisissued and the premium computed on the basisof the information submitted to the “Insurer “as part of the application referred to inthe

Policy Declarations. The “Insurer’ may require premium adjustment and coverage revision inthe event:

(@) the“Named Insured(s)’ acquiresany other entity; or

(b) the“Named Insured(s)’ creates oracquiresa “subsidiary” subsequentto the inception date of the Policy. Where the value of the assetsof such
acquisitionor creationrepresentsmore than twenty-five (25) percent of the “Named Insured(s)’ total assets prior to the acquisition orcreation, the
“Named Insured(s)” agreesto give notice to the Insurerin writing no laterthan ninety (90) daysafterthe effective date of such eventand to furnish
such informationin connection therewith asthe “Insurer’may require.



